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Article 1 The College of Bioresources and Agriculture of National Taiwan University (hereinafter referred to as the college) is to elect the dean of the college, and a committee for the selection of the dean of the college (hereinafter referred to as the committee) shall be established. 
Article 2 The selection and appointment of the dean, except for the current dean's re-appointment, shall be handled six months before the expiration of the current dean's term, or immediately when the current dean resigns or is unable to perform his duties.
Article 3 Dean candidates should have the qualifications of professors in the fields of biological resources and agronomy, and have forward-looking educational concepts, considerable academic achievements, high moral character, and academic administrative experience that can set an example.
Article 4 The committee consists of 17 members, including 11 full-time professors of the college (up to one from each department), three alumni, and three full-time professors from other colleges of the university.
Article 5 The members of the committee and the convener and deputy convener are selected as follows: 
1. Full-time professor faculty of the school: one person is recommended by each department of the college, and is elected by teachers above the rank of full-time lecturer of the college.
2. Alumni committee members: one person recommended by each department of the college and elected by the representatives of the college’s executive meeting.
3. Full-time professor members of other colleges in the university: selected by the president. 
4. In addition to the number of members to be elected, a number of alternate members shall be elected for each of the members in paragraphs 1 to 3. 
5. The chairman and deputy convener shall be elected by the committee members. 
If a member accepts the recommendation to participate in the election of the dean, they shall immediately resign from the committee position, and the places left by them shall be replaced by alternate members in sequence. After the preliminary review begins, the committee members shall not accept a recommendation to become a dean candidate.
Article 6 The meeting of this committee must be attended by more than half of the members. The chairman or deputy convener of the meeting shall serve as the chairman. If neither of the above-mentioned two members are able to attend, the members present shall elect one of them to be the chairman. The meeting of the committee shall be convened by the convener as needed or shall be jointly requested by more than five members. The committee members shall keep matters related to the selection and appointment of the dean confidential.
Article 7 After the committee is formed, it should take the initiative to openly solicit candidates for dean, and accept the recommendation of candidates from domestic and foreign individuals or groups. The public solicitation period should be at least one month.
The committee shall conduct a preliminary review on the educational philosophy and academic achievements, academic leadership and administrative coordination ability, service performance, moral integrity, and health status of the candidates based on the detailed resume and other relevant information of the recommendees.
Anyone who fails the most recent teacher evaluation shall not become a recommender.
During the preliminary review, if there are other suitable candidates, they can be selected as candidates with the consent of more than half of all members of the committee.
Candidates who pass the preliminary review will be interviewed with members of the committee and reviewed. During the review period, the committee members should collect as much information about the candidates as possible, and fully discuss them to confirm their choices.
Article 8 After considering various conditions according to the preliminary review and review procedures, the Committee shall select at least two most suitable candidates who have been approved by more than two-thirds of all members, and report them to the dean for approval.
Article 9 The term of office of the dean shall be three years, and they may be re-elected once. Seven months before the expiration of the first term, the representatives of the academic council shall vote, and the term of office shall be renewed only if more than two-thirds of all the representatives of the Council Council agree.
Article 10 During the term of office of the dean, if more than 40% of the deputies of the academic council jointly sign a proposal that they are unfit for office, they shall immediately conduct a vote of confidence among full-time teachers. If more than half of all the full-time teachers in the school find the dean to be incompetent, the council should immediately report this to the principal for handling.
Article 11 The academic affairs meeting stipulated in Article 9 and the vote of confidence stipulated in Article 10 shall be chaired by a professor representative appointed by the academic affairs meeting.
Article 12 The Committee shall have a secretary who shall be nominated by the convener and appointed with the consent of the members.
Article 13 The details of the voting procedures and methods of the selection and appointment operation shall be decided by the committee and submitted to the academic affairs committee meeting report.
Article 14 The committee will be dissolved after the new dean takes office.
Article 15 These measures shall come into force on the date of promulgation after they are approved by the academic affairs meeting and the administrative meeting of the college.
